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Thinking of your own experiences, what words 

and images capture what it feels like to be a new 

teacher? 
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ÅA unique phase of transition

ÅA period of socialization into profession

ÅFormal programs of support (with mentoring)

INDUCTION
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1. Induction for What?

2. Induction for Whom?

3. Induction by Whom?

CENTRAL QUESTIONS

B. Achinstein, UCSC, 2010 



1. INDUCTION FOR WHAT?

Sources: Achinstein & Athanases, 2010; Adapted from Wang & Odell, 2007 B. Achinstein, UCSC, 2010 
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Equity-Focused Induction

Å Underserved and underperforming youthare ultimate 

clients of induction

ÅPersistent differences in opportunities and achievement

ÅGaps are eliminated andachievement of all is raised

2. INDUCTION FOR WHOM?
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Poor and Minority Students Get

New Teachers (Ò 3 yrs.)

Sources: bŀǘƛƻƴŀƭ /ŜƴǘŜǊ ŦƻǊ 9ŘǳŎŀǘƛƻƴ {ǘŀǘƛǎǘƛŎǎΣ άaƻƴƛǘƻǊƛƴƎ vǳŀƭƛǘȅΥ !ƴ LƴŘƛŎŀǘƻǊǎ wŜǇƻǊǘΣέ 5ŜŎŜƳōŜǊ нлллΤ 9ŘǳŎŀǘƛƻƴ ¢ǊǳǎǘΣ нллф

High poverty   Low poverty High minority  Low minority

Note: ñHighò and ñLowò refer to top and bottom quartiles
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2. INDUCTION FOR WHOM?

ÅCultural match 

ÅCulturally/linguistically responsive teaching

Å Work and remain in urban schools with high 

proportions of low-income and minority students

Minority New Teachers

as Equity Resources
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