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INTRODUCTION 

As ATE is an organization that “is dedicated to the effective preparation of teachers and the 
development of effective teacher education programs,”  it is apparent that historically black 
colleges and universities (HBCU) and minority serving institution’s (MSI) faculty are 
underrepresented.  Perhaps, one of the reasons of the underrepresentation is that they have not 
had an adequate orientation to the organizations to learn of the benefits of participation.   

 

PURPOSE/SIGNIFICANCE 

The Commission on HBCU Engagement aims to explore ways to engage administrators and 
faculty in the colleges of education at HBCUs to increase participation in the organization.  
Through organized collaboration, the goal of this commission is to start conversations with 
leadership, providing them with guidance in submitting proposals, engaging in ATE, and 
starting conversations on how the organization can be beneficial to their faculty and how 
their faculty can contribute to ATE. 
 
GOALS 

The goals of the commission are as followed: 

1. To create an electronic database of  HBCUs and Deans of Education 
2. To compile the information, contribute to, and update leadership in HBCUs. 
3. To establish an advisory subcommittee to identify professional needs of faculty in HBCUs. 
4. To identify ways to get faculty from HBCUs involved in ATE, thus becoming members and 

attending regularly. 
5. To establish an HBCU SIG. 
6. To sponsor featured sessions for faculty from HBCUs. 

To achieve these goals, the commission’s work begins with identifying leadership in each of the 
HBCUs that have teacher education programs (not all of them do).  Furthermore, the work will 
follow with inviting these leaders to Crystal City to discuss ways that ATE can address their faculty 
professional needs. 


